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Health and Safety Policy Statement 

At Danfords Ltd, we are committed to achieving the highest standards of health, safety and welfare for all 
employees, contractors, visitors, and others who may be affected by our activities.  We recognise our legal 
duties under the Health and Safety at Work etc.  Act 1974 and all other relevant UK health and safety 
legislation, including those relating to the use of equipment, control of substances, lifting operations, and fire 
safety. 
 
Our Commitments: 
 

• Provide and maintain safe and healthy working conditions. 
• Eliminate hazards and reduce health and safety risks through effective risk management, applying the 

hierarchy of control. 
• Comply with all applicable legal and other requirements. 
• Consult and communicate with employees on health and safety matters. 
• Provide suitable training, instruction, and supervision to ensure competence. 
• Ensure safe handling, storage, and transportation of materials and equipment. 
• Provide appropriate protective equipment and monitor its correct use. 
• Continually improve our health and safety performance through regular monitoring and review. 

 
Specific, measurable health and safety objectives in support of these commitments are set, reviewed and 
tracked in our Objectives Log. 
 
Our management team will lead by example and actively promote safe behaviours at all levels of the 
organisation.  We will ensure that sufficient resources are provided to achieve our health and safety objectives.   
The Company has appointed a competent Health & Safety Advisor to provide professional advice and support 
in maintaining legal compliance. 
 
We recognise that health and safety is a shared responsibility.  All employees are expected to cooperate with 
us to maintain safe and healthy workplaces and to report any hazards or near misses.  We will maintain open 
channels for consultation and participation, encouraging suggestions for improvement. 
 
This policy will be communicated to all persons working under our control and made available to interested 
parties.  It will be displayed on company noticeboards, shared with clients where appropriate, and reviewed 
annually or sooner if significant changes occur. 
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